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Department of Rehabilitation, Central Office
721 Capitol Mall, Sacramento, CA 95814
Conference Room 601 – 6th Floor
In Attendance

DAC Members:
· Scott Hood 
· Jason Smith 
· Jeri Ramirez 
· Anuradha Gajaraj-Lopez
· Susan Pelbath
· Bronwyn Rubin
· Caitlin Hoffman 

Other DOR Staff: 
· Rosa Gomez, Diversity & Inclusion Climate Advisor to the Director 

Members of the Public: 
· Monica Jones
Welcome, Introductions and Approval of Meeting Minutes
Scott Hood, DAC Chair, conducted a roll call. Minutes from the November 6, 2019 DAC meeting was placed on the table and passed unanimously as presented.  
DAC Officer Positions
Scott Hood led the nomination and election of the 2020 open DAC officer positions. Following members were elected to fill officer positions:
· Vice Chair: Anuradha Gajaraj-Lopez
· Secretary: Jeri Ramirez
· Representative to SDAC: Jason Smith

Diversity and Inclusion (D&I) Workgroup DAC Representative:
· Diversity & Inclusion Climate Advisor to the Director Rosa Gomez provided an update on the D&I Workgroup efforts. The workgroup has been set up to develop and implement internal efforts which will expand a culture of inclusion and diversity. The D&I workgroup is comprised of Araceli Holland, Andi Mudryk, Shannon Coleman and Ceasor Dennis. 
· Aimed at identifying barriers, the workgroup is initially focusing on mental health and LGBTQ+ community.
· This is an ongoing long-term effort to identify barriers staff encounter in terms of D&I with a specific focus on mental health and LGBTQ+ community.
· A survey was held and based on the feedback, four focus groups were held with volunteers from staff to participate. The D&I aims at promoting inclusion in work and sought feedback from staff on barriers they face through surveys and discussions. Rosa shared she is currently working on completing the report by end of June which is based on the survey and focused discussions identifying solutions to the identified barriers.
· Under the D&I Workgroup, the D&I Innovation team has worked on creating a community of Practice to be hosted on Microsoft Teams for managers to share and receive information to more effectively provide reasonable accommodations and support employees with mental health disabilities.
· The Innovation Team is also exploring possibilities of collecting and publishing personal stories from the staff that can be shared as a D&I initiative to provide different perspectives on the issue.
· While the current focus is on mental health, the work group will be addressing other areas of diversity and inclusion as well. Rosa acknowledged that sensitivity training would be one important focus to start with. 
· Office of Civil Rights, Kate Bjerke is DOR’s new Reasonable Accommodation Coordinator who will be involved in the Community of Practice and providing oversite. 
· On a request for DAC representative to help with the D&I initiative, Anuradha Gajaraj-Lopez and Rubin Bronwyn expressed interest. 

2020 DAC Goals:
· Scott Hood led the discussion with a review of 2019 goals.
· Members agreed that one of the main initiatives of DAC in 2020 would be to update the DAC web page. A subcommittee would be set up to work on developing content for the web page. Some ideas discussed included web-based motivation and inspirational messages and videos. 
· Participation in the NDEAM and ADA commemoration was discussed
· Use of Microsoft teams for DAC meetings was suggested and Jeri volunteered to set up the team.
· 2020 DAC goals selected were:
1. DAC web page update
2. NDEAM/ADA commemoration
· Anu and Jason would get together to work on the subcommittee for the DAC webpage update. 
· Member of the public, Monica, a mother of children with disabilities, said she was very active in the community and would like to join the committee to advocate on disability related issues. 
· She was advised that DAC is specifically set up for advising the director on staff with disabilities in the department. She was referred to local independent living centers and nonprofit agencies that serve people with disabilities where she would be valuable. 

Round Table:
No questions or comments. 

Meeting adjourned at 2:48 p.m.
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