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DEAF AND HARD OF HEARING ADVISORY COMMITTEE

PURPOSE

Established in 1992, the Deaf and Hard of Hearing Advisory Committee (DHHAC) is a non-statutory committee that provides expert advise to the Department of Rehabilitation on issues and policies related to the provision of rehabilitation services to deaf and hard of hearing persons.  The DHHAC is comprised of individuals who reside in the State of California, and who represent the wide and diverse interests of the deaf and hard of hearing rehabilitation consumer constituencies.

COMMUNICATION ACCESSIBILITY

All DHHAC meetings are fully accessible through the provisions of appropriate services and technologies including, but not limited to: assertive listening devices, sign language interpreting/transliterating, oral transliterating, and real time captioning.

I
COMPOSITION

(a)
Number of Members

The DHHAC shall consist of at least nine, but no more than thirteen members who represent the wide and diverse interests of deaf and hard of hearing rehabilitation consumer constituencies.


(b)
Representation

The DHHAC is comprised of a balanced representation of deaf and hard of hearing communities (e.g., deaf, culturally deaf, late-deafened, deaf-blind, developmentally-disabled deaf and hard of hearing individuals).  Remaining positions may be filled by individuals who posses knowledge or expertise that has been identified by the Program Manager as critical to the Deaf and Hard of Hearing Section.

(c)
Length of Service/Vacancies


Members of the DHHAC serve at the discretion of the Program Manager for a term not to exceed two years.  Membership may be renewed by the Program Manager of the Deaf and Hard of Hearing Section in consultation with the Chairperson.

Each two-year term will begin on January 1 and expire on December 1 two years hence.  Vacancies occurring during an unfinished term will be filled according to the procedures as described in I. (d) Appointments.

(d) Appointments

The Program Manager will solicit nominations from DHHAC members and from individuals who reside in the State of California who represent the wide and diverse interests of the deaf and hard of hearing rehabilitation consumer constituencies.  The Program Manager will forward nominations to the Director of the Department of Rehabilitation for approval and appointment.

(e) Termination

DHHAC membership is automatically terminated upon absence from three meetings within a two-year term, except when absences occur at special meetings called with less than 90-day notice.

Membership to the DHHAC may be rescinded by the Program Manager with approval of the Director for just cause, including but not limited to conflict of interest or misconduct. 

II
RESPONSIBILITIES OF COMMITTEE MEMBERS


Members are expected to regularly attend meetings and subcommittee meetings of the DHHAC, to advise the Program Manager of the Deaf and Hard of Hearing Section on matters pertaining to rehabilitation serviced to deaf and hard of hearing persons; to make themselves readily available to meet with the Program Manager of the Deaf and Hard of Hearing Section and the Chairperson as requested, and to carry out responsibilities as delegated by the Chairperson.


Members are expected to fully disclose to the Program Manager of the Deaf and Hard of Hearing Section and the Chairperson any matters of private interest or gain to themselves, their employers or organizations in which they may have a fiduciary responsibility.

III 
OPERATING PARAMETERS

(a) Rules of Order

All Deaf and Hard of Hearing Advisory Committee shall be conducted according to Robert’s Rules of Order Newly Revised (1990) and the final interpretation of the Chairperson.

(b) Officers

Officers are elected by a plurality vote of the DHHAC at the beginning of each term and shall serve for a period of two years.  Officers include Chairperson and Vice-Chairperson.  The Chairperson shall preside over all meetings of the Deaf and Hard of Hearing Advisory Committee.  The Vice-Chairperson shall preside in the absence of the Chairperson, and keep a record of all action items.

Election of officers shall be held at the last meeting of the year.  If any vacancies occur at any time during the two-year term, the vacancy shall be filled by special election at the next following meeting.  To be eligible for officer positions an individual shall have been a member of the DHHAC for a minimum of one (1) year.

(c) Frequency of Meetings

The DHHAC will meet at least five times a year.  Meetings will be scheduled at least 90 days in advance.  Additional general, special, and subcommittee meetings may be called by the Program Manager.
(d) Voting

A simple majority of the current members of the Deaf and hard of Hearing Advisory Committee shall constitute a quorum.

Each member will be entitled to exercise one vote, except on any issue in which he/she may directly or indirectly benefit from the outcome (including his/her employer, or organizations in which there is a fiduciary responsibility).  A quorum will consist of a simple majority of current members including the Chairperson.

(e) Reimbursement

Reimbursable expenses shall include intra-state transportation to and from meetings (including mileage, parking, and toll charges), lodging, and meals in accordance with the state allowable per diem rates.  Receipts for all expenses shall be submitted to the Program manager within thirty days following each meeting.

IV
SUBCOMMITTEES

Subcommittees may be established only to be dissolved by a directive of the Chair or by the majority of the Deaf and Hard of Hearing Advisory Committee members present.  Subcommittee recommendations are brought to the committee as a whole for subsequent action. 

